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Orrawa, May 29, 1944. 


Honourable Humpurey MitcHe..1, P.C., M.P., 
Minister of Labour, 
Ottawa. | 
Str,—The Vocational Training Co-ordination Act, 1942, provides that an 
annual report shall be prepared in respect to the administration of the Act and 
that such report shall be placed before Parliament within sixty days after the 
termination of each fiscal year, if Parliament is then sitting. 


I have the honour to transmit herewith the report of the Director of 
Training for the fiscal year 1943-44. 
Respectfully submitted, 


A. MacNAMARA, 
Deputy Minister of Labour. 


REPORT OF THE TRAINING BRANCH 
DEPARTMENT OF LABOUR 


Dominion-Provincial Youth Training 
Dominion-Provincial War Emergency Training 


A. MacNAMARA, Esq., LL.D., 
Deputy Minister of Labour. 


Srr,—The undersigned begs to report as follows concerning the adminis- 
tration of the Training Branch during the fiscal year ended March 31, 1944. 


Briefly, the Training Programme has included youth training and assistance 
to students, training of personnel for the various branches of the Armed Forces, 
rehabilitation training of discharged Service personnel and training of workers 


for war industries. 


The following tables give a summary picture of the programme, including 
the number of persons enrolled in all types of projects, together with the approx- 
imate expenditures incurred by the Dominion Government in carrying out this 


training. 


TYPES OF TRAINING PROJECTS AND NUMBER OF PERSONS ENROLLED 


Mowtha: dD raiine: ceded soared fe ceheekdoorvare cdemrne deree aes tarrer ceed” y. 17,356 
BTCC AAC eR OS eee mag kt he ee LO a eee ee 2,467 
Training for the Armed Forces— 
RoeraAlyy Clasnedr.. Miacsaage abot . eben 4 4 sal eee 82; 152 
PAST AU IAB ON ee iis ea Uk i Mi 13,538 
ORE SACLE (CC MNS 8 gi et pale EAL pai Le creche a! ere lh dn tal ne al etl oe 3,941 
———. 49,631 
Menavlitabion Of LISChalged FerSONNEL... caus Guu a deuedas «siaae Pe'ccs qecclatane 2,056 
Industrial Classes— 
a Rie ice, Be tie tile |: Ath coppate bi gutnucirum tein abide, ev aut clirs muiite) atts: aati Li ube 
Ber ett CHM ERCOE folie ae. do cee UT Caran AC Lee hacker aatdhots ce tihe 14,926 
Plant Sehoolst AAPA oO) BO ae Ep RP ES 19, 893 
KMoremanshib. «osigertcealbes bewas Hs bso edaneptleeiatls. caine ar 27,391 
POCA rere 6 ree Oe TG, SRAM Ene Pee R ana eS eee 151, 243 


APPROXIMATE EXPENDITURES INCURRED BY THE DOMINION GOVERNMENT 


DURING THE FISCAL YEAR ENDED MARCH 31, 1944 


$ 

PORE EY Eran mere a ANIA ke ROE ANE 9 Aid oh AE Nee ae AAO, AM eth At PRA Rel ii BAC i tS Ge) 115,000 
Student Aid and: Grants to Universities), i). 00890. sad. ee) eee. ¢ 363, 000 
BO Ast lasers (enolase in oe ete ies Es Mee. Wiad elie dui re 1,350, 000 

P Penetrial, ATM, Dawe LOOMBOUlG 1). oe cae ee es aes es aieas ale, 3,380, 000 
Rehabilitation of Discharged Personnel (Schedule L)..........0..0.......08 125,000 
Departmental Administration (Including Regional Directors)............... 37, 000 
Total A. FSG PHAGE. . 1th OU  PSOT SOTA. HOLD, (a. QOOLE A... 5,370, 000 


This Programme was carried out under the Vocational Training 


ordination Act, 1942. 


Co- 


This Act defines vocational training as “any form of instruction, the pur- 
pose of which is to fit any ROOD for gainful employment, or to increase his 
skill or efficiency therein, and... includes instruction to fit any person for 
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employment in agriculture, forestry, mining, fishing, construction, manufac- 
turing, commerce or in any other primary or secondary industry in Canada”. 


Under the Act the Minister of Labour is authorized to conduct in co-oper- 
ation with the Provinces any vocational training which is necessary for the war 
effort, including training workers for war industries, tradesmen for the various 
branches of the Armed Forces, rehabilitation training for persons discharged 
from the Armed Forces who have been designated by the Minister of Pensions 
and National: Health for such training, and training for persons whom the 
Unemployment Insurance Commission has directed under the Unemployment 
Insurance Act to attend a course of training. The cost of this training is borne 
by the Dominion Government, except for certain local administration expendi- 
tures. 


In addition, the Act provides for the continuation of those projects which 
were formerly carried on under the Youth Training Act, 1939, which itself had 
incorporated youth training projects initiated in 1937 under relief legislation. 


Looking toward the post-war period the Act also provides for training 
projects connected with the conservation and development of the natural 
resources of the Crown, in the right of the Dominion and of the Provinces. As 
another post-war measure the Act provides for Dominion financial assistance 
to the Provinces after the present war covering vocational training on a level 
equivalent to secondary high school. The Act provides that the cost of such 
training shall be met under agreements between the Dominion and Provincial 
Governments, the Dominion being authorized to pay up to a maximum of 50 
percent of the costs. 


The Vocational Training Co-ordination Act, 1942, is administered under 
the Minister of Labour by a Director of Training. The Minister is advised 
on Vocational Training matters by a Vocational Training Advisory Council 
consisting of a Chairman and not more than 16 members, including an equal 
number of representatives of employers and workers, and representatives of 
other groups and interests. Names of the members of the Advisory Council 
are listed in Appendix 1 of this report. 


Two meetings of the Advisory Council were held during the fiscal year, in 
September and February. At these meetings the whole scope of the Training 
Programme was reviewed and consideration was given to special aspects of it 
by sub-committees dealing with Rehabilitation Training, Dominion Assistance 
to Vocational Schools, Agricultural and Rural Training, Apprenticeship and 
Industrial Training. Recommendations were made to the Minister on a number 
of topics, including apprenticeship. 


The policy of decentralized administration inaugurated at the outset of 
the Training Programme has been continued. The staff of the Training Branch 
at Ottawa consists, in addition to the Director, of an Assistant Director, a Chief 
Clerk and eight persons in the general office. The broad policy for all training 
is determined by the Department of Labour at Ottawa, provision being made, 
however, for the Regional Directors who act for the Department in the several 
Provinces, to apply this broad pelicy according to the varying conditions of 
the Provinces. These Regional Directors are in some cases Provincial officials 
whose services have been made available to the Training Programme. The 
names and addresses of the Regional Directors are listed in Appendix 2 of this 
report. The Regional Directors attended with other representatives the annual 
conference of the Training Programme held at Ottawa in February, following 
the meeting of the Vocational Training Advisory Council, when details of pre- 
sent operations, as well as future plans, were thoroughly discussed. 


The Regional Directors are assisted by a small office staff and a number 
of field representatives. The number of the latter has been increased during 
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the year, particularly to handle rehabilitation training and foremanship training. 
The total number of field representatives in all Provinces at the end of March 
was twenty-five. 


Following the endorsement of its principles by the Advisory Council, P.C. 
8993 was passed January 31, 1944, providing for Dominion financial assistance 
to the Provinces in respect to apprentice training. This assistance will take 
the form of contributions on a dollar for dollar basis to the Provinces for pre- 
employment training for apprentices or for full-time or part-time class instruc- 
tion in both practical work and related technical subjects and indentured appren- 
tices who are registered under provincial legislation. The amount of the Domi- 
nion contribution for the fiscal year 1944-45 was set at $250,000, which amount, 
however, may be increased in ensuing years up to a maximum of $1,000,000 per 
annum. Authority is given to the Minister of Labour to enter into ten-year 
agreements with the Provincial Governments. 


Details of the Training Programme which follow, are given under two 
headings, namely :— 


Dominion-Provincial Youth Training Programme 


Dominion-Provincial War Emergency Training Programme 
(now known as Canadian Vocational Training) 


DOMINION-PROVINCIAL YOUTH TRAINING PROGRAMME 


The appropriation for the fiscal year 1943-44 was $450,000 which was 
allotted among the provinces as shown in Table 1 below. The agreements signed 
in the summer of 1942 were still in effect and will remain operative until March 
31, 1945. The projects carried on under the various schedules of these Domi- 
nion-Provincial Agreements were submitted by the Provincial Governments 
and approved by the Minister. The costs were shared equally by the Provinces 
and the Dominion Government. Those eligible to receive training were men 
and women between the ages of 16 and 35. There was further curtailment 
during the year in the types of training offered. It was found necessary to 
cancel some courses originally planned in agriculture, and to reduce the length 
of other courses owing to the shortage of male help on the farms. 


The projects for physical training and recreation in all provinces were 
discontinued on March 31, 1944. After that time any work of this nature will 
be carried on by the Department of Pensions and National Health under the 
new National Fitness Act. 


TABLE 1—DOMINION-PROVINCIAL YOUTH TRAINING 


ALLOTMENTS UNDER DoMINION-PROVINCIAL AGREEMENTS RELATING TO THE FiscAL YEAR ENDED 
Marcu, 31, 1944 


hs ini 
Dominion Dominion 


Province Payments to 

Hlotments |. Wworih BO, 1044 

$ $ cts. 
Rauide c.dward Island . wast nado ee -gereee). ad. anaes. cgqiseo- bp 12,000 6,765 47 
ASDA SISTER Se Re BERR ORE SEMI GE SIR 1h, SR A a 8 25,000 13,023 24 
ESTA WICK fetes hits Bing IDE Oe Cee eee eae Te CP aE EEE Uk CERES 30, 000 22,001 93 
Quebec... .. 0.56.05 0. OSTHOS B TEOLR A LUST. BOL Leas Ae. 155, 000 71,731 54 
RR oR re ek ey Bs yh at My ORM oles Mie 9S sals 20,000 6,993 59 
Nia nities Sf ince tented « dualiccuinese -sarecurte Gr tapratu bis ¢ pee cael: 20,000 5,016 33 
2.) to gala pela paiaa ts creat “piper ae Mbetabage ys pitas ohare wim aa Rais 40,000 25,203 29 
PL DOEGAI URE. LAN Rens ode beamed Oe GRR, . IS PMR IE ES cn chats « wtetee 60, 000 20,237 87 
British Columbia...... © hid tutaeathia (le PRE is CEE Ia). cten ne ber 45, 000 42,107 32 
MOtalst tt, SP. AER RS OPE SOU aI eae Pen atte Rs 407, 000 213,080 58 
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Activities carried on under the Youth Training Programme in the various 
provinces during the year under review were as follows:— 


Prince Edward Island.—There were two classes in home. economics inclu- 
ding cooking, sewing, nursing, handicraft; a class in egg and poultry grading 
for men and women; occupational classes for men in carpentry, motor mechanics, 
and blacksmithing. | 


New Brunswick.—Three agricultural courses for young men were held at 
Woodstock, Newcastle and Saint Joseph’s University lasting from three to 
five months with general instruction in agricultural subjects and farm mechanics. 


Nova Scotia.—Apprentice Training was carried on as usual at Glace Bay, 
Sydney and North Sydney. This included vocational counselling and the 
provision of part-time technical and practical instruction for young men and 
young women employed in the areas. A general agricultural course was carried 
on at Truro for five months and a large number of classes in the canning and 
preserving of fruits, vegetables, fish and meats were held for the women in 
various fishing and agricultural areas throughout the province. 


Quebec—Home Service Training Schools were operated and a class in 
sewing, for women who were not found suitable for employment in war indus- 
tries. Throughout the year a school was operated at Upton to train young 
women in rural home craft and handicraft with a course lasting three to four 
months. Special classes in wood working and toy making were held for young 
men suffering from severe disabilities. The great majority of the projects were 
of an agricultural nature, as follows: farm apprenticeship, at a school farm; 
several two-week classes in chick sexing and nine one-week courses in poultry 
raising; one class in navigation, curing, packing and processing of fish for the 
sons of fishermen; several classes in rural co-operatives and credit unions; one 
class in dairying; one advanced class for instructors in agriculture. 


Ontario.—-Classes lasting for two months were given to indentured appren- 
tices in the building trades. These consisted of practical work and technical 
instruction. 


Mamitoba.—The home-making classes for rural women begun in previous 
years were carried on on a reduced scale. | 


Saskatchewan.—All the projects were for rural young people. A special 
course lasting five months in general agriculture was carried on in the university 
and also a shorter course for six weeks, specializing in farm mechanics. About 
one dozen, two-week courses in agriculture were held throughout the province 
and about twenty short three-day courses in farm machinery repair. A special 
course was also held for poultry raising. 


Alberta.—A limited amount of urban occupational training was given for 
men and women who were not physically fit for general employment. A number 
of boys and girls on the farms were put through the regular agricultural course 
at Olds College and about seven classes in farm mechanics, each lasting three 
weeks, were held for farmers’ sons in selected centres. Physical training and 
recreation was carried on as usual along with a leader’s course. 


British Columbia.—The main activity here was the Physical Training and © 
Recreation Schedule which was. widespread throughout the province. In 
addition classes for women were held in power sewing-machine operation and in 
the remaking of old clothing. The latter was inaugurated at the request of the 
Wartime Prices and Trade Board. i 
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¢ 
StuDENT AID 


Co-operative Student Aid Schedules were operative under the Youth 
Training Agreement in all provinces except Ontario, through equal contributions 
by the Dominion and the province. Students eligible for assistance had to 
have good academic standing and be financially unable to carry on their univer- 
sity course without aid. At the discretion of the province, the money might 
be given as a grant, or as a loan, or as a combination of both. The average 
assistance in any one academic year to a student could not exceed $400.00 in 
medicine or dentistry, $300.00 in engineering or science and $200.00 under the 
general section. In some provinces, provision was also made to assist nurses 
in training at hospitals and to assist prospective teachers to attend a Normal 
School or a special Teacher Training Course. This latter type of assistance 
was urgently required in many provinces owing to a severe shortage of teachers. 


Students who received help in medicine, dentistry, engineering, science 
and nursing were required to sign an agreement that they would make their 
services available when and where required in the capacity for which they had 
been trained. 


\ 


In some provinces assistance was restricted to certain limited categories 
of students by the provincial authorities and in Ontario no assistance was 
provided under a joint Dominion-Provincial Schedule. To take care of this 
situation a special sum was voted from the war appropriation and separate 
agreements were entered into, either direct with the universities or with the 
provincial authorities, by which funds were made available solely by the Domi- 
nion Department of Labour for students in medicine, dentistry, engineering 
and science. The same conditions were required with regard to academic and 
financial need and agreement of service. Where a student was granted assistance 
for the first time such assistance was given as a loan. If the same student 
applied in the next year for further assistance and if his academic record in the 
previous year’s examinations had been satisfactory to the university, half the 
assistance was given as an outright grant and half as a loan. 


SPECIAL GRANTS TO UNIVERSITIES 


As the universities continued the acceleration of the courses in medicine 
and dentistry and thereby incurred additional costs, the policy has continued 
of the Training Branch paying grants to such universities to help in meeting 
these extra costs: subject to the production by the university at the end of the 
year of a certified statement of the extra costs incurred. Grants for this pur- 
pose were given to the following universities: Dalhousie, Laval, Montreal, 
McGill, Queen’s, Toronto, Western Ontario, Manitoba, Saskatchewan and 
Alberta, amounting to $81,850.00. ) 
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DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 
PROGRAMME 


Agreements with all provinces, except Prince Edward Island, were con- 
tinued throughout the year. Each agreement has three separate. schedules: 
Schedule “G” for training tradesmen for the R.C.A.F.; Schedule “K” for 
training industrial workers and tradesmen for the Army, Navy and Industry; 
and Schedule “‘L”’ for Rehabilitation Training for ex-service personnel. 


Training is given in technical schools, special training centres and in indus- 
trial plants. The provinces and municipalities supply the shop facilities of the 
technical schools free of charge. Provincial Governments also pay certain 
administrative costs and share with the Dominion in the cost of machinery 
and equipment purchased. All other costs are paid by the Dominion with 
funds from the War Appropriation. 


The following types of full-time pre-employment training were given during 
the year: aircraft manufacture, aircraft overhaul, sheet metal work, welding 
(gas and electric), machine shop, bench fitting and assembly, radio and elec- 
tricity, instrument makers, industrial chemists, moulders, pattern makers, 
draughting and mechanical drawing, inspectors, tool-room improvers, time 
study, laboratory technicians. In addition to the shop work, classroom instruc- 
tion was given in related subjects where required. Special attention was given 
to training for the shipyards in the trades of: welders, riveters, burners, heaters, 
pipe fitters, caulkers, shipwrights, marine electricians. 


TABLE 4—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


Dominion ALLOTMENTS AND PAYMENTS RELATING TO THE Fiscan YEAR ENDED Marcu, 31 1944 


Dominion Allotments Peyednte 
ie Army, Training for Total 
Province Deis Navy and | Discharged Total Payments 
Sav Mom bere sahara n us 
asses of Forces otments | pril 30, 
Schedule G Schedule K | Schedule L . 1944 
$ $ $ 3° $ cts 
Nowa Scotia... five sy Bien 20,000 215,000 20, 000 255,000 185,984 67 
New Brunswick.......0....... 70, 000 70, 000 10, 000 250, 000 229,815 54 
Qiao... <i hs tem cere. eee 250, 000 ~1,000, 000 85,000 1,335,000 | 1,008,402 63 
OMEAPIO: 23 SNe era Be ek late 700,000 2,150,000 150,000 3,000,000 | 1,786,165 87 
Manwond...4 ce none eae 125,000 170, 000 45,000 340, 000 272,960 44 
Saskatehewan...0%..)0 sdet so 175, 000 225,000 45,000 445,600 304, 661 24 
ALD ar tate... i dace ueat icee, ie 150, 000 350, 000 45,000 545, 000 374,317 55 
BritisheColum bia) b. .e.. ek 125,000 400, 000 45,000 570, 000 367,321 85 
i Gtabeee eee. so . 1,615,000 4,680,000 445,000 6,740,000 | 4,529,629 79 


- 


A summary of the work of the various classes covered by the Hsgee bel 
with the Provinces is given below:— 


I—R.C.A.F. Cuasses (Schedule ‘G’’) 


The training for the R.C.A.F. was continued as in the previous year, but 
with a much wider range in the trades for which training was given and with 
a much larger enrolment. Thirty-five schools were used for this purpose of 
which 14 were exclusively for the technical ground trades and 16 exclusively for 
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TABLE 5—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


TRAINING GIVEN IN VocaTIONAL ScHoots To Mempegrs or THE ARMED Forces DURING THE Fiscar 


Dominion Summary— 
R.C.A.F. Classes 
Army Classes 
Navy Classes 


Nova Scotia— 
R.C.A.F. Classes 
Army Classes 
Navy Classes 


New Brunswick— 
R.C.A.F. Classes 
Army Classes 
Navy Classes 


Quebec— 


R.C.A.F. Classes 
Army Classes 
Navy Classes 


Ontario— 


R.C.A.F. Classes 
Army Classes....... ONS: SO UEC MMP ren TCT aE ORL RN: MT EMLUAT Ere iP ee am 
Navy Classes 


Manitoba— 
R.C.A.F. Classes 
Army Classes 


Saskatchewan— 
R.C.A.F. Classes 
Army Classes 


Alberta— 


R.C.A.F. Classes 
Army Classes 
Navy Classes 


British Columbia— 
Fs an 8 WLASSOS. x00 a nemge'es PRR: TREO, «pied A RGSS ESP 
Army Classes 
Navy Classes 


YEAR ENpED Marcw 31, 1944 


ee eer ece eee eee eros eee eseeoeeeseeaeeseeeerr aeons 
eoew eso ere eee e ee Bosses os eee oes eeFoeesererereeeaene 


coer eee eres er eeeeose eros eee eee eeeseseeenseseernenene 


soccer cee eee ee eeoeseeeeeeer sce ee ee eer aeesanrevneote 


eeaeere ee eeee ee eeeeseeee eee eo ess soe esos eaonse 
se eee cee eeeeeeeoeeeesoeesese woos eosoe res ese ease ons 


oes ee eoeeesoeeee aes e sees ee res ee eee see eoeeesaseeoeve 


sae sees eer es reese eeeseresese ee soeeseeeeeeeeeeoeos 


eeoeeee eee eer ee eoeeeseeeoveereseeeo ree eozeeeoe 
se ee eco eee ese eese reece eee eoe ee esos eereseesreoene 


eo eee eereoe eee ereereseeeeeeeeesesseososeee2ee 20408 


coe ec eore seo osee se eee eee eer eee seseees eases eer ezeoreese 


core eres oe ee eceeoeseereeeoeos ee ores oeee eee eeeaoe 
se eer eoesre esse eee er eseeeoeereeeseeeee eves sseeeveee 


cone eer eeeeeereseeeeesesos eee eeeose ree eases seeoeoe 


se ee eee ee eoeee seo eeaeeoreeeeeoeeeeeee eee es eeeenees 


eoec oer eee e oe eee eeseoer eee es eHPeeeee seen aeooeeaes 
seoeeere eee roses ee ee eeseeereeeseoeeooee see aeee e729 98 Fe 


coer eresr eer ee re eer ese soos ee oHeHFeFesereeeereraeooeae 


cece eo eee ee eo ee ee eereeoeoeeeeoeeeeeeeeeeeoease 


acer eer eo ereeseeo eee eeeeeeeseeeeer ese eseeeseeoeeee 


eos ees evrereerseeseeeoreeeoeereoseeoeeere ee ee aeaae ees 


coer eseeeseeer sore ese eeseeeeeeeaneeeeset ee es eeee 


ecco seer eer ereerereeeeeoeeeoveseeeeeeeeoveees reese eee 


ecoereec rere e eee ee eeeeeseere sees eeseeHeeHeeeee aoe 


eee ee oes ee sree Fes eooeeoses HST FeFHFHHHTH OHH HE ® 
eee e were eer ees eeeseeeeeeeseeeeeeeseeoesseeerzer eos 


ereesroeeeseeereseeeoeeeseeeeeeeseeeeeeee ee ene esese 


eocoe een eee eee eee e eer eeeaeeeereeesesneeeveeestoees 


eeoeeceeeceooeeceosneeeeeeeeseereeesreoeneeeeeeeeeseeee ee 


pe ceeeoe eee seeeeeeeoeHeeHHHeseFeHeeeeesFHsTesee Heese 


CHOOSES OSHSCHCSCOTHO LH SHHLHCHHHOSBRSE FES ECHOES H SHE OSE? 


From 
April 1, 
1943 to 

March 31, 
1944 


32, 152 
13, 538 
3,941 


49, 631 


6, 146 


Numbers in Training 


eee eeesrerese 


Training 


39, 008 


383 
597 
12 
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pre-aircrew training. A number of special schools were opened for pre-air- 
crew personnel in the summer of 1943 on a temporary basis. During the year 
the following new trades were added for technical training: electricians, instru- 
ment mechanics, carpenters, metal workers. 


Since January, 1944 there has been a big decrease in the enrolment in the 
R.C.A.F. classes, as from that date the Air Force discontinued all enrolments 
for the technical ground trades except for a limited number of special groups. 
The enrolment in the pre-aircrew has also been drastically reduced. The length 
of training and the syllabus to be followed were, as usual, determined by the 
R.C.A.F., and the Liaison Officers and N.C.O’s were attached to each school. 
The relations between the Air Force authorities and the Training Schools have 
continued to be most happy. | 


II—Army CuassEs (Schedule “K’’) 


Constant changes were made in the Army Tradesmen’s Classes throughout 
the year as the Army discontinued entirely the training of many types of their 
standard tradesmen in the three months’ course. Many difficulties were also 
encountered owing to the very small number of Army tradesmen sent to many 
of the schools. This resulted in a high per capita per diem cost. This situation 
was beyond the control of the Training Programme. 


During the year, 43 schools were utilized for Army trade training of which 
10 have been entirely discontinued. ‘Training was given in much the same 
trades as in the previous year. ) 


There was a considerable extension in the training given to the young 
soldiers’ classes. These are boys about 17 years of age with some high school 
education, whom the Army wishes to train as tradesmen before they reach the 
age when they are eligible for overseas service. The training consists of a 
preliminary orientation course of a general nature lasting for three months. 
At the end of this time, according to the preference and the aptitudes of the 
individual trainees, the boys are assigned to a definite trade, such as, draughts- 
men, motor mechanics, instrument mechanics, fitters, electricians, and are given 
a further course of approximately eight months. 


Il1I—Navy Cuasszs (Schedule ‘‘K’’) 


The number of Naval tradesmen enrolled was approximately the same as 
for the previous year. ‘The training given was mainly in the trades of motor 
fitters and engine-room mechanics. Nine schools were utilized for this purpose 
throughout the year. 


IV.—InpustriaL Tratnine (Schedule ‘‘K’’) 
A—Full-time Pre-Employment Classes 


_ The decrease in the enrolment in this type of training which commenced 
in the previous year, continued at an accelerated rate throughout the fiscal 
year 1943-44. ‘This necessitated the closing of a number of training centres and 
also contributed materially to an increase in the per capita costs of operating 
other centres owing to the reduced enrolment of trainees. 


The types of training given were much the same as in the previous year 
but there was an increasing tendency toward shortening the length of training 
owing to the more specialized nature of the occupations which the trainees 
would be following when they entered employment. Use was still made of 
the vocational shops in many of the provincial and municipal technical schools 
and the special training centres opened early in the programme continued in 
operation. | 
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Adhering to the policy of previous years, the Dominion Government paid 
the costs of training except certain local administration expenditures, which 
were met by the Provincial Governments, and the purchase cost of machinery 
and equipment, which was shared equally by the Province and the Dominion. 
Dominion payments also included travelling expenses of trainees from their 
home to a training centre and from training centres to subsequent employment, 
as well as the weekly subsistence allowance which ranges from $7.00 for single 
trainees living at home to $18.00 for heads of families taking training away 
from home. 


The provision made in previous years for coverage of trainees for work- 
mens’ compensation, was continued, and the very small amount that has been 
charged to the programme for this purpose reflects the attention that has been 
paid to safety precautions and accident prevention work in all training centres. 


B—Agricultural Training 


At the request of the Dominion and Provincial Departments of Agriculture, 
special courses were given to help meet the labour shortage on the farms and in 
agricultural work. One of the most successful of these was the course to train 
men in the building of stook and grain sweeps in the Province of Alberta, a 
labour saving device used in the harvesting of crops. Several hundred of these 
sweeps were operated during the harvest of 1943. 


In order to meet a shortage of cheese makers and dairymen, special classes 
were organized at St. Hyacinthe, Kemptville, Guelph, Winnipeg, Saskatoon 
and Edmonton, with the instruction lasting for three months. ‘Trainees were 
all sponsored by cheese factories, creameries and dairies, and the output of 
these schools gave valuable assistance in meeting a critical shortage in this 
type of labour. To meet a similar shortage of labour in egg-grading, special 
classes were started to train egg-graders in the three prairie provinces, in co- 
operation with the industry and the Provincial and Dominion Departments 
of Agriculture. The result of these was also highly successful. 


Plans were also laid to train older boys from the secondary schools for 
employment on the farms in Alberta and Saskatchewan during the summer 
vacation. Owing, however, to the poor response from the students and the 
apparent lack of demand for their services from the farmers, the plan was not 
put into effect in Alberta, and in Saskatchewan only to a limited degree. 


C—Part-tume classes 

The provision of part-time classes for employed workers was continued 
throughout the year, the enrolment being approximately the same for women 
as in the previous year, but with a substantial reduction in the enrolment for 
men. These classes were provided at the request of the employers, who out- 
lined the nature of the instruction they wished given. Instruction included 
such things as shop mathematics, theory of electricity, blue printing reading, 
and technical instruction in subjects related to the occupation at which the 
workers were employed. These classes were designed to assist in the promotion 
and up-grading of the trainees by their employer. The time and place at 
which these classes were held varied with the local situation. In some cases 
they were held in the evening and in others during regular working hours. 
Some classes were held at technical schools, others in the industrial plant itself. 


D—Plani Schools 

The operation of plant schools, which was inaugurated in March, 1942, 
continued on a very successful basis throughout the year. The enrolment in 
these schools, all of which operated full time, showed an increase over the pre- 
vious year of over 90%, with women forming a substantial majority of those 
enrolled. 
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TABLE 8—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


INDUSTRIAL TRAINING IN VocaTIonaL ScHooLts DurRING THE Fiscan YEAR ENDED Marcu, 31, 1944 
nny” 
a 


Placements, Enlistments and Withdrawals from 
Pre-Employment Classes 


Numbers in Training ated . garter Left 
Placed in Enlisted But N t Before 
Employ- Re dish a Training 
ment Pin in Completed 
From From From From From 
April 1/43 At End April 1/48 | April 1/48 | April 1/48 | April 1/43 
to of March, t 


to to to O 
March 31/44 1944 March 31/44|March 31/44|March 31/44|March 31/44 


Dominion Summary— 


Pre-Employment Classes...... Men..... 11,564 924 7,898 157 914 1, 733 
Women.. 5, 959 281 4,957 24 83 733 
Part-time Classes (1).......... Men..... 8,690 PARAM Rios ene ARIED FRIAR cee (NMRA DEY Iles IY A cy RS 
Women.. 1, 903 QQ ite args sane 6 nage Wbehals Shcetahe evcks | Gadde toed aubte tite Bebe aero ak 
Total, $23 aye Pee ere 28,116 2,064 12,855 181 997 2,466 
Nova Scotia— 
Pre-Employment Classes...... Men..... 358 15 297 Lb eiiiee' a A ace He 45 
Women DLO enact re Wonlice eee. 2 33 
fi Boy rt Ue a UG eA Ni er 568 is 472 1 2 78 
New Brunswick— ; 
Pre-Employment Classes...... Men..... 442 43 280 14 42 71 
Women 172 2 149 PRA SE corey Bae 20 
Ao WRN ie ate HG TE RUARED 7) REND 614 45 429 15 42 91 
Quebec— 
Pre-Employment Classes...... Men..... 5, 536 350 3, 260 62 597 1,058 
Women.. 569 32 410 il 2 144 
Part-time Classes (1).......... Men..... 1.233 Giticl icedpshe'c sae feretateg gh aed abel ena tea ceed ee collie ol hea ae ee 
Women DD) Pa sister ceo esa oc Mane ac elal Maielte ra a cors totale calei tel Led avec foe elage oral l ohatscatonenetanaierete 
Toy 2 USN AL A ty ae RAS ET 7,360 449 3,670 63 (3)599 1, 202 
Ontario— 
Pre-Employment Classes...... Men..... 3, 430 349 2,792 38 58 294 
Women.. 3, 564 230 2,991 4 60 385 
Part-time Classes (1).......... Menryute 4,221 ASL ii fe ibs dnaiabsddudl angel tiamebisridecahistbatatead oe 215 leekr aly saly aye |isilela, at aueletautes Mere 
Women.. 1, 488 SQ epee Me Ne lve ented noe ina ait mag Seay © cites (on 
mL Oty | SP Ce LY: PEEVE Breet 12,653 1,092 5, 783 42 118 679 
Manitoba— 
Pre-Employment Classes...... Men..... 660 50 424 27 194 115 
Women.. OD] Wie ebstess cma aae QO | auhie cee CEA etn teres ake Fok hue cecal otnleenteene 
Part-time Classes (4).......... Men..... 62 WaT) LSE, TEM SEU Waa ae dere aaa tobe Ae arecetonenad 
No) €01 27 OU BU OP Dea he nV Raa Mw ore RU HY Wl Se eA Mina dll Sd Pda ol Li 
TRO ta Nee rcmrey: kee ee rear 977 64 479 27 194 115 
Saskatchewan— 
Pre-Employment Classes...... (Wen aixoe 257 15 185 3 15 43 
Women.. 377 6 324 6 1 40 
Part-time Classes (1).......... (Won BES AU BST EEE SE OR re Oe ee Dee. AEE et ee ee 
, Women GOP bbe. a ehis WES HT Na iee cel tees CPR Nae caldera | Oe ce nf ee 
LO tee ete NI age (| lla lene absts 21 509 2) 16 83 
Alberta— 
Pre-Employment Classes...... (Won Bist iy 274 ib 149 10 5 48 
} Women. . 471 6 378 ll 18 59 
Part-time Classes (1).)......... Men..... 175 BEd cap laste boacasee cles 1d see Praneicerar anh iF Pew ete Wea cyea Age leva el eerie 
Women yd e mM  LA m Dee Bal at) vehi Pla cha fo Dal Mian Maa OR eo ea 
SOO ECL! EAR EB OT Daa 922 140 527 21 23 107 
British Columbia— 
Pre-Employment Classes...... Vien ‘edi: 607 25 511 Z 3 59 
; Women.. 541 5 475 Itty. BOR §2 
Part-time Classes (1).......... (wen Vir cats 2,741 LOS” | iciaia syaee we oil arelnie ouess (og PAGi dass BRO ea eI er OI ave le tone yeas 
Women.. 378 AUS are encre ry) Mie ceria Taine: Searels Cll eke 
ALO GAA ary tate. dS ERE LE aa 4,267 238 986 3 3 Lit 


(1) Trainees in Part-time Classes consist largely of employed persons who are being given training at the request of 
employers in war production, who wish to up-grade their employees. 
; fh Includes those graduates who, though actually placed prior to March 31, 1943 were not so reported until after April 
_(@) The number shown as completed, but not reported placed, in the Province of Quebec (599) includes all unplaced 
trainees, who have ‘completed their courses since the commencement of the War Emergency Programme, in that Province. 
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Schools continued to be established at the request of employers. As in the 
previous year, the training period varied from 2 to 12 weeks and usually included 
part-time technical instruction, as well as practical work. Field representatives 
of War Emergency Training assisted industry in establishing the schools, drawing 
up the course of training, providing instructors, and periodically inspecting the 
schools. The Government reimbursed the employer for the salaries of full-time 
instructors and also refunded to the employer a part of the wage paid by him to 


TABLE 9—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


TRAINING IN INDustRY DurRING THE Fisca, YEAR ENDED Marcus 31, 1944 


Numbers whose Training was Completed, 
Interrupted or Discontinued 


“ uinng Transferred Quit or 
Numbers in Training C ihr Le Peodun. Reloasod 
Saree tion Before | Enlisted Before 
rr . Training Training 
Finished Finished 
From From From From From 
April 1/43 At End April 1/43 | April 1/43 | April 1/43 April 1/43 
to of March to to to to 
March 31/44 1944 March 31/44|March 31/44] March 31/44|March 31/44 
Dominion Summary— : 
Plant SCHOOIS hic ey ce gorse Men..... 8,587 493 6,005 961 54 1,091 
Women 11, 329 688 8, 133 1,212 6 1,320 
Part-time Classes.,............ 4 Re) oT a 3,022 643 2,244 23 11 101 
Women Nukes ue 244 987 6 1 72 
GBS Ft AUN ULI APNEA I) Oa 24, 249 2,068 17,369 2,202 “2 2,584 
Nova Scotia— 
e IPAANG SEMOOIS 6: - 4s estes eos «s+ sys Men..... 227 46 137 a2 “4 8 
Women.. AGM PERE LN 43 Di eteleneraabe disc a dt clay a eae tw 
Part-time Classes............. Hate eS 3 Eoin He Ne a se Vo Ae ahah Mei fei eaeenaa Re roteh ord fied gear eae, haat 
TTS NA a UN id Mlle ial REL eg All 0) a Ae il Wee LaBare aula | hima bsieidalil 
a) Byes oct barren arate Ie 2c A Ol 303 46 _ 210 35 4 8 
New Brunswick— 
Plane Senools 05900 beh Woe FAN: se : 7 Peenae yee 2 Ms 
CasecUsseMMn Min Me | PS TRL MeTROR Ge MAG rk CoAT A RBI CH I-CD Jt fay cate gt um SU W alts 
IN) Geka ea ee a Ae 74 11 BOC be ee 2 11 
bec— 
We Plant Senoolsesn wasscidae es sae Men..... Ss2e0 235: 1, 765 596 24 630 
Women.. IRE YAY 245 830 116 1 210 
Part-time Classes............. Men..... 732 229 434 Daub ee, Vee Ae 46 
Women 118 35 71 6 1 5 
LOCALE A cial Ueki ae, Sek ca Ue 5, 454 744 3, 100 741 26 891 
Ontari 
Oy ierr Slain ag Monae £403 | bs, S08 3, 802 59 24 403 
Women.. 7,014 388 6, 239 29 5 653 
Part-time Classes............. Men..... 2,004’ 361 IG SS QU es epee ns i 54 
aes 1,170 209 AVG naiaeiany Mitoterd sy 67 
ALON EN Be dil RD RETR MT RR 14, 981 1163 12,517 88 36 be £72 
Manitoba— 
Sellools ss tac cuewe tes Men! .2 4) . aN he, BN a 15 Oy se cee ete 
yee 8 oer 1, 122 29 424 ASB. | sorta ateee 183 
Part-time Classes............. Wen May e BO a a aU * Fee Oa Si Pods deslaeoeiers 
OMEN fe Mae OO. Lemon ane) DE EBT. eran) ee eine ere ae a ae 
PLOGALSEL , Aisionoelcicre sboldaaes Sasterecte es 1, 183 29 469 495 3 186 
y BA Se ESA EL PSA Poe ain Dee roeewiis Wiese eu a wares Peehe 8. lo 
Alberta— ee NG a 
erates Ard TA aaah, Se ie ie ete hipaa Gor JOLT oe aes case Pabnaber ak oran atu'd oP ahavemitavac arco coca g! aoetee Stern 
sha ani (Women 418 22 179 DL Ware Lion cates 185 
EGG H Le ce aioe Cae ce le wiste.c oes sitale es 418 22 179 SD ilesibey ghana ss cheb 185 
<aaiie oy eR Men 544 249 265 37 
bap eis Skee RAE (Women. W@aeoheG | Lo cidea 412: bass we caae LO 38 
Part-time Classes............. iWon home oy 53 et SP Ce 1 1 
UTED A bers ene Le Hs cits Lin ©. | mteLOM Ite: ccdoe artere mein ae tn trees langle «tierce 
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TABLE 10—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


TRAINING IN Ptant Scuoots DuriINnG tHE Fiscan YEAR EnpEep Marca 31, 1944 


Schools | Schools Cost Per Day \ : ; 
Prdvines gbotal | Operating) Approved] Days | Total |———————_| Instrue- | Tiainees 
iy e March During | Training Costs 1942- 1943- Sateries nae 
PPreVe? 31:11944 Year 1943 1944 
$ cts.| $ cts $ $ 

Nova Scotia: uu cates sec 4 2 2 9,031 18,615 1 64 2 06 6, 140 12,088 
New Brunswick:............ 2 BoWhaese, May 3,359 4,972 0 74 1 48 1,573 3,391 
Quebeo eile i Niaied ae nie 23 10 15 | 109,558 | 187,950 0 52 1 71 40, 450 147, 500 
Ontario... Ree ee 76 13 @18 311, 696 403, 482 1 08 1 29 115, 048 287,375 
Manitoba tacuie\nceb ener . 11 2 v4 22,390 38, 421 1 68 iva! , 696 30, 725 
Atbertacccs statins 1 1 1 9,390 15,0784 e755 1.61 1,500 13,575 
British Columbia........... 9 1 i 16, 348 27,110 2 40 1 66 10,017 17,044 
Tétala: Viens, 39, 126 30 45 | 481,772 | 695,625 1 06 144] 182,424 511, 698 


the trainees. The maximum refund was $8.00 per week for single trainees and 
$13.00 per week for heads of families. The actual wage paid the trainee by the 
employer had to conform to the existing statutory requirements. The great 
majority of the schools were efficiently run and achieved most valuable results. 
Out of a total of 126 schools approved up to the end of March, 1944, less than a 
dozen were actually unable to commence operations or were found unsatisfactory 
and closed. 


E—Foremanship Training 


This feature of the program, inaugurated in May, 1942, met with an 
increasingly enthusiastic response from all types of industry throughout the 
country. Training was adapted from a similar program put on by the 
Training Within Industry Branch of the War Manpower Commission in 
Washington, which kindly made the material available for Canadian industry. 
Classes were continued in Job Instructor Training, Job Relations Training, Job 
Methods Training, and a second unit of Job Relations Training was commenced 
in the fall of 1948 and has proven most acceptable. 


Special representatives of the Training Programme put on this course at 
the request of industry by either one of two methods: (a) the holding of training 


TABLE 11I—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


FoREMANSHIP TRAINING DURING THE FiscaL YEAR ENpEpD Marcg 31, 1944 


Job Job 


Sie fi etor part he pean Methods 
DOM CODE. reyes ies. © viele De eo Nery asc so Ree ote 971 220 136 |... .-«-wslebiaggd 
Mew: Brons wick ay. c4BUb soo hts oo shies se 221 113. |i) x cena doc eeeeee 
QuebeCew acs eedsgsidas cess est Be POE eRe ee 5, 747 1,176 1,991 2,008 
EO TE (ROP OOD pie TG en ARCH AEE ADR oS aatihah Dl) 4,613 4,487 ' -§86 2,755 
MANiCa Pas tee. tee uke a icee Lak cay. Manis ue 578 SAD Aisi sakivrenn 146 
BASMAtONO WANS r 2 ios os oes amano es cee raters tc 117 OL si... < sisemtee oe 134 
AIOE Ret re Me Patient ian cih ates ke sok aie eRe eee 2 ‘Hele oi< 4 ocd « seeds ohm aie 97 
RatishiColutnbiny.. ih tss. 2. va.4seeh ee eS 409 oe Bee i ci" 407 


Dominion (Grand Total—27,391)........ 12,778 6, 353 2,713 5, 547 
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institutes lasting for five days and attended by key supervisors carefully selected 
by industry who, after certification, returned to their own industries and put 
on a similar but shorter course for their own foremen and others, (b) a short 
course lasting ten hours attended by foremen and other supervisors selected by 
industries in the area. 


Reports from employers indicate that as a result of these intensive, stream- 
lined, instructional courses a very marked reduction has been made in the length 
of time needed to train new workers; also that substantial savings have been 
effected both in time and materials as a result of job simplifications sub- 
sequently put into effect. At the request of the Department of Justice these 
courses were put on in all federal penitentiaries for the shop instructors and have 
been very well received. A new development has been the request for this type 
of training by the Civil Service Commission for the various departments for the 
Dominion Government, in particular for the Unemployment Insurance Com- 
mission, who have put through a group of their own personnel to act as instruc- 
tors at all their offices throughout the country. 


A descriptive bulletin on Foremanship Training was printed by the Training 
Branch and distributed to employers and other interested parties. 


V—REHABILITATION TRAINING (Schedule ‘‘L’’) 


During the previous year a limited amount of vocational training was 
provided for men and women discharged from the armed forces. This was done 
at the request of the Department of Pensions and National Health. In April 
of 1943 an official arrangement was completed between the Department of Labour 
and the Department of Pensions and National Health by which the former, 
through its Training Programme, would provide all the vocational training 
required by discharged members of the forces except in the case of certain 
categories of severe disabilities. For these latter the Department of Pensions 
and National Health has made special arrangements. A formal procedure was 
drawn up between the two departments setting forth the duties and responsi- 
bilities of each in such a manner that, while avoiding duplication of effort there 
might be no phase of the procedure for which definite responsibility was not 
assigned. | 


General Procedure 

The Department of Pensions and National Health through its District 
Rehabilitation Boards is responsible for determining those who are eligible for 
training in accordance with the regulations of the Post Discharge Order which 
may be currently in effect. The length of the training to be given is also deter- 
mined by regulations of the Department of Pensions and National Health, but 
the policy has been established that, subject to limitations of the applicant’s 
eligibility, under existing regulations, the training should be sufficiently thorough 
and sufficiently broad to fit a man or woman to obtain and hold permanent 
employment in the post-war period. An applicant for training appears before 
his District Rehabilitation Board, and the Board selects a course of training 
with due regard to the following factors :— 

(a) The trainee’s physical condition. 

(b) His previous education. 

(c) His occupational experience either prior to enlistment or while in the 

forces. 

(d) The trainee’s own preference and aptitudes. 

(e) Employment opportunities. 

Representatives of the Training Programme attend the meetings of the 
District Board and assist in counselling the applicant and in selecting the most 
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TABLE 12—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


REHABILITATION TRAINING OF DiscHARGED MEMBERS OF THE Forces (Schedule ‘‘L’’) DURING THE 


FiscaL YEAR ENpEp Marcu 31, 


Dominion Summary— 
TOISCHOGISs Ce st sale sete 


Nova Scotia— 
Tn BCHOOIs |.) Pe ees oa 


New Brunswick— 
Tn Scnpole ho boa ih) lel 


Quebec— 


Ontario— 
TA SeNOO IS He gunn ile 


Manitoba— 
ER SCHOO. Vea genie) aie 


Saskatchewan— 
Ini Schools +. 0 SEU 2h 


Alberta— 
TPO TOOLS ee eye, Wile ae 


British Columbia— 
PIC HOOIM re be. cole Sea kee 


Placements and Withdrawals from 
Rehabilitation Classes 


Number in Training (1) ye eb Left 
Placed in But Net Before 
Employ- Répor ys q | Fraining 
ment ls hae Completed 
From Fro From Fro 
April 1/48 | At End of April 1/43 ser 1/43 Apel 1/43 
to March, 
March 31/44 1944 wade 31/44 yeuly? 31/44 March suit 
Men.:... 1, 734 594 728 67 309 
Women 189 130 23 10 33 
(2) Seal 125 90 ee ates th abe a. 12 
Women 8 4 Bi VE Re 2 
ASE PAA ASR 2,056 818 776 77 356 
(Men. :). «: 37 10 7 AO ALORS 6 
AV H?es a 01s) a ail RUMEN Alaaninal bai Seat ell l Wiacslaembnuarammp i) alate LA) eee a oe 
Menehib.? tO RUE: ign AES CURR! a ieee 1 
Women. .|-.. +++ eee fence fee fee ee 
SROPEUT bet 38 10 SS SEATS TQ 7 
Men.i,.:... 48 15 15 3 8 
Ts'o 0.0 he 6 MMR) RNR arb tan: MLyuli OMpxga ells ei a) insu santas a yd) ks 
Men..... 1 Bile eR EE A OE a! 
Wrenn] ges ai oye. 5 Wale aol’ « sccetelie penta hadsouu es eG askin vib ile ae AM alee as Sea 
Ae ASAIO EE se 49 16 15 3 8 
Men..... 497 114 233 27 115 
Women 36 25 7 3 1 
Men). 4: 14 al SAF acted cation Dieu call cehae't eueaeienan 
Bio co Y=) 5 Wm hee amma Ui al enh slgiay bilan Alas i Mall Nuala tdiel Pearsall enbe ound Lhe teil Mc aaa. A 
By AAU oe 547 150 243 30 116 
Mensou: 269 99 129 4 36 
Women 34 18 6 4 6 
Meni... 50 32 LOK SS ee 4 
Women 6 2 Late eee te 2 
to Semen tee ss 4 359 151 152 8 48 
Men..... 185 74 53 20 34 
Women 35 24 rs 11 
Meni (an: 12 WT oo ei ee Gb hens 1 
Women 1 Deh AU age OCT RN age Ue a 
Pah eA ae 20 110 ive 20 46 
Men! i0e; 161 62 OSD. JOTI, 18 
Women 14 12 delat s<elb eres 1 
Men:..... i TU ee zis Ge ak WIL uel apeatet ore CRED ene fear tee ae 
Women ds 2A on EE RIEU RE) SES | AAAs Rn 
Bs ho fea at 2 182 81 SOMES LAE, es 19 
Men..... 258 121 99 6 34 
Women 35 27 2 1 6 
Men ji 16 12 2 il. acu ena | 
Women. onc cc cee cel ccc os one RAs 252 OE tine ae A Se eee 
ein. ad. 309 160 103 41 
Mens. 279 99 99 2 58 
Women 35 24 3 2 8 
Men! ia 24 16 Siti amet 5 
Women 1 QSL EASELS AMPA AUER PA Ra TN, Sa ter ae 
tT SET E 339 140 105 9 71 


(1) Includes graduates from 1942-43 classes who were not reported placed until after April 1, 1943. 
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suitable type of training. The training grants paid to ex-service personnel and 
their travelling expenses in connection with training, are all paid by the Depart- 
ment of Pensions and National Health. The Department of Labour assumes 
all costs in connection with the actual training given. 


Present Training Facilities 


In providing vocational training, use was made during the year of the 

following facilities: 

(a) Special training centres operated under the War Emergency Training 
program. In all such cases, however, the length of the course for 
ex-service members was longer and more thorough in its content than 
the intensified and higher specialized courses given to prospective 
workers in war industries under the War Emergency Training Pro- 
gramme. 


(b) Vocational shops of the regular vocational schools. 


(c) Privately owned trade, commercial and business colleges where such 
are certificated by either the Provincial Department of Labour or of 
Education as being of a satisfactory standard. 


(d) Correspondence courses, subject to certain limiting conditions which 
require that the course should be directly related to the type of work 
being performed or the kind of training being given the trainee and 
that the correspondence course is of such nature that it will definitely 
assist in the trainee’s permanent rehabilitation. 


(e) Training in industrial and commercial establishments. 


As in the previous year, a very small percentage of the total number dis- 
charged from the forces applied for vocational training, although in the last few 
months the number actually enrolled for such training showed a substantial 
increase. The cumulative total of those who enrolled for rehabilitation training 
up to March 31, 1944 has been only 3,059 of which number 2,056 enrolled in 
1943-44. and 818 were actually under training on March 31, 1944. 


As long as employment opportunities are plentiful, it 1s anticipated that 
this situation will continue and it is, therefore, considered unlikely that there 
will be any extensive demand for vocational rehabilitation training until demo- 
bilization. 

FutTurE FACILITIES 


Plans are being made ahead of demobilization so that when the demand 
arises there will be not only sufficient training centres and sufficient equipment 
available, but also a trained instructional staff. Lists of equipment needed for 
rehabilitation training have been sent in to the Department from the Regional 
Directors in all provinces. These have been passed on to the Crown Assets 
Allocation Committee with the request that when the items listed become 
surplus to requirements they should be turned over to the Training Program 
for rehabilitation training purposes. This would render unnecessary any addi- 
tional expenditure of Dominion funds for machinery and equipment, provided 
such equipment is declared surplus in sufficient time to meet the demand for 
rehabilitation training. If this is not the case, purchase will have to be made 
to provide equipment required. 


With regard to buildings that might be available for rehabilitation training 
purposes, representations have been made to the three armed services so that, 
as and when military, naval or Air Force establishments are no longer needed, 
they might be made available for rehabilitation training if suitable both in their 
location and in their layout. Similar representations have been made to the 
Crown Assets Allocation Committee with regard to parts of munitions and other 
plants which were built and are owned by the Dominion Government. 
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Instructional Staff av4 ¢ 


It is hoped that many competent. trade instructors will be available from 
persons now serving in the armed forces when such are demobilized. Use will 
also be made of many of ‘the instructional staff of War Emergency Training. 
Special classes to train vocational teachers and instructors have been held during 
the year with the applicants carefully selected from ex-service personnel either 
of this war or the previous war, who had good trade knowledge but who lacked 
teaching and instructional experience. The first course held at Hamilton for 
Ontario instructors, finished about the end of the fiscal year and a second course 
is planned to follow immediately which will also be attended by instructors from 
the Maritime Provinces. The four western provinces have united in co-operative 
courses; the first of which is finishing in Calgary in April, 1944 and will be 
followed immediately by a second course. ‘The cost of these teacher training 
courses is being financed by the Dominion Department of Labour. 


Training. in Industrial and Commercial Establishments 


It has been recognized that probably the majority of discharged persons 
will request training in many occupations for which no suitable facilities now 
exist and for which suitable facilities cannot be established in any pre-employ- 
ment training centre. Training of this kind will have to be carried out on the 
job; in factory, shop or office. Definite arrangements have been made for 
training of this kind. The Training Programme has engaged a number of field 
representatives and this number will be substantially increased with most of 
them being drawn from the ranks of suitably qualified ex-service personnel. 
These field representatives are assigned a definite area and it is their responsi- 
bility to contact employers of all types in their area with a view to finding 
training opportunities. This is definitely not a survey to estimate hypothetical 
labour requirements at some date in the future nor is it concerned with employ- 
ment in unskilled occupations. It is limited to ascertaining training oppor- 
tunities for skilled or semi-skilled work which are immediately available with 
employers. This information is tabulated and turned over to the district rehabil- 
itation boards so that in dealing with all discharged persons they may have 


a fairly comprehensive idea of what opportunities for training exist at any 


given time in their own area. 


When a man or woman is assigned for training in industry by a District 
Rehabilitation Board, the field representative of the Training Programme makes 
definite arrangements with the prospective employer trainer concerning: 


(a) The nature of the occupation to be learned. 
(b) The length of training. 
(c) The work processes to be mastered. 


(d) Whether or not the employer requires any pre-employment training 


or supplementary technical instruction. 


(e) The wage that the employer will pay the trainee after the completion 
of his training period. 


(f) The wage that will be paid by the employer to the trainee during the 
training period. 


In order to relieve the employer of any undue financial burden for trainees who 
have not reached a high degree of efficiency and also to give the training pro- 
gram some rights with regard to the supervision and subsequent inspection 
of such training, an arrangement has been made for the Department of Pensions 
and National Health to reimburse the employer a certain percentage of the 
wage paid by the employer to the trainee subject to existing regulations con- 
cerning the amount of allowances to which each applicant is eligible, according 
to his or her marital status, number of dependents, pension payments, etc. This 


- 
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reimbursement is on a sliding scale with the amount refundable by the Depart- 
ment of Pensions and National Health gradually decreasing and the amount 
paid by the employer gradually increasing as the individual trainee acquires 
proficiency and his or her services become more valuable to the employer. The 
field representatives for the training programme visit the trainees periodically 
to check on the training given and to ascertain if both the employer and the 
trainee are satisfied with the existing arrangement. Where the occupation 
chosen is a designated trade under a Provincial Apprenticeship Act, training 
arrangements are made and cleared through the Provincial Apprenticeship 
authorities. 


It is the intention that all training should be definitely related to subsequent 
employment which is known to be available to the trainee or of which there is 
at least reasonable assurance. The Training Programme, however, has no 
official responsibility for finding employment for trainees. This is assumed 
jointly by the Employment Offices of National Selective Service and the officials 
of the Department of Pensions and National Health. The only exceptions to 
this, so far as the Training Programme is concerned, are those placed for training 
in industry and for the great majority of these, employment by the employer 
trainer will follow as a natural consequence when their training is completed. 
There may be a few instances, however, where an employer who is willing to 
employ an ex-service person lacks the necessary training facilities in his own 
establishment. Such individuals will be trained in another shop or office and, 
on the completion of their training, placed with the employer previously 
agreed on. 


General Comments 


The small number of individuals: applying for rehabilitation training has 
presented certain difficulties. In very few areas has there been a sufficient 
number of applicants to make it feasible to equip and staff a special class. 
Consequently, individual trainees have had to be admitted either to existing 
War Emergency Classes, as mentioned earlier in this report, or to the regular 
classes of the technical and vocational schools. In order to ensure that the 
trainees admitted to these regular schools get special attention, the government 
has arranged to pay the schools the regular tuition fee normally charged even 
if such trainees are residents of the municipal areas in which the school is located. 
This is looked on as a temporary expedient only, because reports received from 
various Provincial Departments of Education indicate that after the termination 
of hostilities there will be a large increase in the number of civilian students 
enrolled in the vocational schools conducted by the provinces or by the muni- 
cipalities. This will make it impossible for these schools to handle any large 
number of persons discharged from the forces applying for vocational training. 
Therefore, plans have been made with a view to making it possible for rehabi- 
litation training ultimately to operate independently of the regular technical 
schools. 

During the war, training for industrial war workers has been carried on in 
many cases on two or even three shifts per day but in affording training to ex- 
service personnel, the general policy has been laid down that such training must 
be given in day-time hours and that evening or night shifts will be used only 
in emergency cases or as a temporary expedient. However, the majority of 
the trainees prefer to take training in their home municipality even if this 
necessitates their taking such training on an evening shift in the vocational 
school rather than board in an outside municipality where training could ba 
given them during day-time hours. 
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Cost of Rehabilitation Training 


It is difficult to estimate with any degree of accuracy, the actual expendi- 
tures incurred during the past year for rehabilitation training which has been 
carried on under Schedule “L”, of the War Emergency Training Agreement. 
The reason for this is that, as pointed out above, many of the trainees have been 
admitted to courses or classes already in operation, so that little or no direct 
additional cost was thereby incurred. For trainees placed in a private trade 
school or business college, the only direct expenditure is the price of the tuition 
fee. The same holds good for those who are taking correspondence courses. 
For those placed in industry for training, the Department of Labour has incurred 
no costs except of an administrative and supervisory nature. Training allow- 
ances given such trainees are paid by the Department of Pensions and National 
Health. The main items of expenditure under Schedule ‘‘L”’ are for adminis- 
tration and supervision, tuition fees, and, in some cases, instructors’ salaries 
and the cost of materials and supplies. Another large item has been the pay- 
ment of salaries to those enrolled at the teacher training courses whose services 
are ultimately being used for rehabilitation training. The total approximate 
cost of this schedule for the fiscal year amounted to $125,000. 


The thanks of the Department of Labour are again due to the Advisory 
Council and to the Regional Directors for their splendid co-operation which 
has entailed heavy duties in addition to their regular work. Sincere appre- 
ciation is also expressed for the assistance given by the Provincial Governments 
and municipal school boards, the principals and staffs of the technical and 
vocational schools throughout the country. Without this wholehearted co- 
operation it would have been impossible to accomplish the results which have 
been achieved. 

Respectfully submitted, 


R. F. THOMPSON, 
Director of Training. 


Appendix 1 
TRAINING PROGRAM 


List oF MEMBERS OF VOCATIONAL TRAINING ADVISORY COUNCIL 


Representative of Employers— 
J. Pigott, Esq... 
Pigott Construction Company, Hamilton, Ontario. 
E. R. Compuin, Esq., | 
Personnel Director, Canadian Industries Limited, Montreal, P.Q. 
*O)'B.C) Scorr, Esa., 


General Personnel Manager, Massey-Harris Company, Limited, 
Toronto, Ontario. 


Representative of Employees— 


D. 8. Lyons, Esq., 
General Vice-President, International Association of Machinists, 
806 Keefer Building, Montreal, P.Q. 
N. 8. Down, Esq., 
Executive Secretary, The Canadian Congress of Labour, 230 Laurier 
Avenue West, Ottawa, Ontario. 
ALPHONSE Buain, Esq., 
Publicity Agent, Confederation of Catholic Workers of Canada Inc., 
231 Demontigny East, Montreal, P.Q. 


Representative of Technical Education— 


Lt.-Col. F. T. Farry, 
Director of Technical Education, Department of Education, Victoria, 
B.C 7 | 
F. 8. RuTHERFORD, Esq., 
Director of Vocational Education, Toronto, Ontario. 
Dr; F. TASExton, 
Director of Vocational Education, Halifax, N.S. 


Representative of Women— 
Mrs. E. D. Harpy, | 
President, National Council of Women, 198 Second Avenue, Ottawa, 
Ontario. 
Miss B. OXNER, 
Director of Women’s Work, University of Saskatchewan, Saskatoon, 
Sask. 


Representative of Agriculture— 


Dr. W. V. LONGLEY, 
Director of Extension, Nova Scotia Agricultural College, Truro, N.S. 


N. C. MacKay, Esq., 
Director of Extension, Department of Agriculture, Winnipeg, Man. 
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Representative of War Veterans— 
Col. J. T. E. GaAanon, 
Province of Quebec Division, Canadian Red Cross, 770 St. Antoine St., 
Montreal, P.Q. 
J. C. Herwie, Esq., 
Acting General Secretary, The Canadian Legion of the British Empire 
Service League, Dominion Command, Ottawa, Ontario. 


Representative of Canadian Association for Adult Education— 


*J. BrucHEs!, Esq., 
Quebec City, P.Q. 


* These members were appointed in December, 1943 to replace Messrs. Hugh Crombie, Assistant 
Manager, Dominion Engineering Company, Limited, Montreal, P.Q. and Dr. E. A. Corbett, Director, 
Canadian Association for Adult Education, 198 College Street, Toronto, Ontario, whose terms of office 
expired at that time. 


Appendix 2 
CANADIAN VOCATIONAL TRAINING 


List oF REGIONAL DIRECTORS 
Nova Scotia— 


Dr.. F. H. Sexton, 
Director of Technical Education, Department of Education, Halifax, 


New Brunswick— 
W. K. Tipert, Esq., 
Director of Vocational Education, Department of Biduoation Fred- 
ericton, N.B. 


Quebec— 


GABRIEL RovusskEAv, Esq., 
Regional Director, Canadian Vocational Training, 7345 Garnier Street, 
Montreal, P.Q. | 


Ontario— 
H. H. Kerr, Esq., 
Regional Director, Canadian Vocational Training, Parliament 
Buildings, Toronto, Ontario. 


Mamtoba— 
R. J. Jouns, Esq., 
Regional Director, Canadian Vocational Training, 1110 McArthur 
Building, Winnipeg, Manitoba. 


Saskatchewan— 
W.A. Ross, Esq., 
Regional Director, Canadian Vocational Training, Department of 
Education, Regina, Saskatchewan. 


Alberta— 


J. H. Ross, Esq., 
Regional Director, Canadian Vocational Training, 128-7th Avenue, 
West, Calgary, Alberta. 


“ British Columbia— 


Lt.-Col. F. T. Farrey, 
Director of Technical Education, Department of Education, Victoria, 
B.C. 
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Appendix 3 


APPROXIMATE REGIONAL AND SUPERVISORY ADMINISTRATIVE EXPENDITURE 
FOR THE FISCAL YEAR ENDED MARCH 31, 1944 


Borne BY DoMINION 


ihe Salaries | Lravelling Other Total 
Expenses Items 
$ $ $ $ 
EI CHAVOUMEG a eee wena ag Cot Faia alee bla a che eee eae 22,464 2,566 4,150 29,180 
INGV ENS COUEE Cail. oe sere he CEM aNd e ln ssue Lush) aboehie «leat 11, 496 4 POs dela) 14, 659, 
ING WH ESTUMSWECI yore sea RIE statin Glew as Mea ee mera 4,950 1, 642 148 6, 740 
Quebec! 2 OAs BANS, | AOL BS BRAT OE oe 13, 080 2,997 4,715 20,792 
SRG ECU TENG ES Ma Siamese TSI ai ee 20,432 9,046 1,097 30,575 
WESATCOD Ecc ea ae tiie cry) Bom Reena ere 0 Ca UG 2,919 DES De Py a Rall Pt cil 3,434 
Sagkatche ware. ek. shi cue sa ete a EY ihe al Pies wie pe Bb 115 per yg 174 7,006 
Vo alll O7e\ got AMR A ie BRS oe L121 2 RRR NT 8,169 2,566 268 11,003 
PEARS AC OUETIGA EL yi, od Ss ere eae ENN Ue 5d Wate een 6,483 | 1,380 478 8,341 
A 0) Ng AES PG Ie PO ADEA (4 95, 108 25, 592 11,030 131,730 
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